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Life Satisfaction of Unmarried Working Women:
Comparison between Those Who Have Marriage Intention and Those Who Do Not
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Abstract

Recently, an increasing number of Japanese women remain unmarried. Additionally, an increasing number
of young women prefer being lifelong singles. In this situation, it is important to determine and understand
what makes unmarried women happy and satisfied in their daily lives in Japanese society. To investigate this
point, this study examines the factors that affect unmarried Japanese women’s life satisfaction in detail by
dividing unmarried women into two groups, those who have marriage intention and those who do not. Five
factors were used for the analysis: basic attributes such as age, economic factors such as income, residential
factors such as the city size of the residential city, human relationship factors such as relationships with
friends, and work/workplace factors such as Work-to-Life conflict. Multiple linear regression analyses provide
three main findings. First, there are differences between unmarried women who have marriage intention and
those who do not regarding how the human relationship factors affect life satisfaction. Second, Work-to-Life
conflict affects unmarried women’s life satisfaction strongly regardless of their marriage intention. Third, Life-
to-Work conflict only affects the life satisfaction of unmarried women who do not have marriage intention and

does not affect that of those who have marriage intention.
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